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NRCS is currently taking applications through November 18 for the EQIP and
CSP programs for potential funding in 2023. A wide variety of practices are
included with each program some examples include, Cover Crops, Nutrient
Management, Terrace systems, Livestock pipelines, tanks and fences.

New for EQIP this year we will have a Small-Scale Ag operation and High Tunnel
initiative which will set aside a specific allocation of money to prioritize and fund
Urban Ag projects and seasonal high tunnels.

Harvest is well underway throughout the district and well ahead of schedule too,
which in a normal year would be great news for our field staff working on
construction projects, however its not a normal year, thanks to the drought!

Our technicians are currently checking each project site for adequate soil moisture
to ensure proper compacted fill for structures like terraces, diversions, sediment
basins. We are currently planning to work with producers who have contracts set-
up to complete construction this fall and re-schedule practices to next year due to
the drought. So please continue to pray for rain for a host of reasons, but not the
least of which so we can complete at least a few conservation projects this year!

Staffing update: We continue to see good news on the staffing front throughout
the state for NRCS, but also here at home in the Papio-NRD. The Blair FO has
been selected to hire a NRCS Pathways intern - starting the summer of 2023. A
Pathways Soil Conservationist is much like a college level intern in the private
sector, additionally our pathways interns are given the opportunity to be hired-on at
the end of their term to a position within Nebraska NRCS. This is a great
developmental-type position that allows the individual to see if a career with
NRCS is right for them and obtain some very crucial job experience at the same
time.

I hope to see you all next month in-person.

Respectfully Submitted

Andy Bohnenkamp
P-MRNRD District Conservationist



Our Purpose.
Our Passion.

W *Melping People Help the Land.
: i . il R bl ?

il

Non-Discrimination Statement

In accordance with Federal civil rights law and U.5. Department of Agriculture (USDA) civil rights
regulations and policies, the USDA, its Agencies, offices, and employees, and institutions participating
in or administering USDA programs are prohibited from discriminating based on race, color, national
origin, religion, sex, gender identity (including gender expression), sexual orientation, disability, age,
marital status, family/parental status, income derived from a public assistance program, political
beliefs, or reprisal or retaliation for prior civil rights activity, in any program or activity conducted or
funded by USDA (not all bases apply to all programs). Remedies and complaint filing deadlines vary by
program or incident.

Persons with disabilities who require alternative means of communication for program information
(e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact the responsible
Agency or USDA's TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the
Federal Relay Service at (800) 877-8339. Additionally, program information may be made available in
languages other than English.

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint

Form, AD-3027, found online at How to File a Program Discrimination Complaint and at any USDA

office or write a letter addressed to USDA and provide in the letter all of the information requested in
the form. To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or
letter to USDA by: (1) mail: U.S. Department of Agriculture, Office of the Assistant Secretary for Civil
Rights, 1400 Independence Avenue, SW, Washington, D.C. 20250-9410; (2) fax: (202) 690-7442; or (3)
email: program.intake@usda.gov.

USDA is an equal opportunity provider, employer, and lender.




